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   经济技术开发区工资管理系统有效的实现了对经济开发区工作人员的工资管
理。该工资管理系统是基于 B/S 结构的，主要是对经济开发区的工作人员的个人






















Payroll management staff Economic Development Zone is a very valuable thing. 
With the vigorous development of economic zone, the number of staff is also slowly 
increasing. Payroll management staff has become a pressing matter. For staff salaries 
Economic Development Zone for effective management, not only to the management 
of economic development zones. At the same time, but also economic development 
zone finance a major part of the problem. In addition, the Economic Development 
Zone of personnel management and employee pension insurance, etc, is the wages of 
management and employees have a close relationship. Before computer technology 
appears, payment of wages of employees is based on human economic development 
zone complete waste of a lot of material and financial resources, and also often wrong. 
Since the emergence of computer technology, these issues have been effectively 
addressed. 
Economic and Technological Development Zone, wage management system for 
effective implementation of the Economic Development staff salary management. The 
salary management system is based on B/S structure, mainly for basic personal 
information and attendance of staff of the Economic Development made a centralized 
management database using SQL SERVER 2008 used to store basic information wage 
workers. The main module of the system involves employees Economic Development 
Zone Management Module wages, employee payroll summary module, payroll 
summary module, attendance management module, the system management module. 
Economic Development salary management system’s running shows greatly 
improves the efficiency of the staff, reducing the waste of financial and material 
resources. 
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Access，My SQL，SQL Server，Oracle 等数据库。因此，新的工资管理系统以托
于新的数据库技术已经发展到了一个新的地步。其运行速度和界面都得到了很好






























别描述了 B/S 框架的基础知识、.NET 框架的结构基础知识、ASP.NET 的基础知


































     结构性的设计方法根据字面的意思是依据信息进行研发的方法，并且该方
法可以具体的分为两类具体系统的设计和分析。目前，很多的企事业单位都采用
这种方法进行系统的开发，究其原因是该方法是一种相对比较成熟的方法。 
   结构性设计方法的主要特性是目标明确、过程古板化、文档十分清晰。 







  3、 信息技术工程设计方法 
该方法是一种非常优越的设计方法，主要表现在该方法具备了两种设计方法
的优点，这两种法是战略数据和企业规划的方法。它是一种非常可取得方法。 
  4、 面向对象的设计方法 
该种方法是软件研发的一个重大趋势，通过把编写的代码进行封装，然后利
用面向所具有的继承和多态机制进行软件系统的研发。 
2.2 B/S 体系结构 
随着科学技术的迅猛发展，互联网技术也得到长足的发展，B/S 结构也是在













Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
